
 

Leadership Loveland-Johnstown 
Building the Next Generation of Regional Leaders 

Leadership Loveland-Johnstown is the premier leadership development program of the Greater 
Loveland-Johnstown Area Chamber of Commerce. The program is designed to educate, inspire, 
and connect emerging and established leaders while providing an in-depth understanding of the 
people, organizations, industries, and public institutions that shape the Loveland-Johnstown 
region. 
 
Participants gain firsthand knowledge of regional issues, develop lasting professional 
relationships, strengthen leadership skills, and become more engaged in improving the quality of 
life and economic vitality of Northern Colorado. 

 

Program Objectives 
Leadership Loveland-Johnstown is designed to: 
 

• Develop informed and engaged community leaders. 
• Build lasting relationships among business, nonprofit, education, and government 

leaders. 
• Increase awareness of the opportunities and challenges affecting the Loveland-Johnstown 

region. 
• Strengthen leadership, communication, and collaborative problem-solving skills. 
• Encourage lifelong civic involvement and volunteerism. 

 

Who Should Apply? 
The program is ideal for individuals who: 
 

• Demonstrate leadership potential. 
• Desire greater involvement in their community. 
• Wish to expand their professional network. 
• Are committed to making a positive impact in Northern Colorado. 
• Have employer support to fully participate. 

 

 



Program Benefits  
 
Participants will: 
 

• Learn directly from regional decision-makers. 
• Explore the inner workings of local and state government. 
• Visit businesses and community organizations. 
• Build relationships with fellow leaders. 
• Develop leadership and communication skills. 
• Complete a meaningful community impact project. 
• Join an active Leadership Alumni network. 

 

Tuition 

Chamber Investor Non-Investor 
$600 $700 
 
Tuition includes: 
 

• All program materials 
• Meals and refreshments 
• Transportation for State Government Day 
• Graduation recognition 
• Leadership resources 

 
Tuition is due upon acceptance and must be paid before Orientation. 

 

Attendance Policy 
Leadership Loveland-Johnstown is an immersive experience. 
 
Attendance at all sessions is expected. Because each program builds upon the previous session, 
participants may miss no more than one session during the program year. Any missed session 
must be completed through an approved make-up assignment or alternative learning opportunity 
established by the Steering Committee. 
 
Graduation also requires active participation in the class community project. 

 



Monthly Sessions 

September – Orientation & Leadership Foundations 

October – Local & County Government 

November – Business & Economic Development 

December – Education Systems 

January – Leadership Development 

February – Colorado State Government (Denver) 

March – Natural Resources & Infrastructure 

April – Public Safety, Health & Human Services 

May – Arts, Culture & Regional Quality of Life 

Graduation Celebration 

Additional Application Questions 
Along with your current questions, consider adding: 

Leadership 

Describe a time when you demonstrated leadership, even if you did not have a formal leadership 
title. 

Collaboration 

What unique experiences or perspectives would you bring to this class? 

Community 

What community issue are you most passionate about improving? 



Personal Growth 

What do you hope to learn from Leadership Loveland-Johnstown? 

Employer Support 

How will your participation benefit your employer or organization? 

New Applicant Information 
Include: 

• Preferred Name
• Preferred Pronouns (Optional)
• LinkedIn Profile
• Emergency Contact
• Emergency Phone
• Dietary Restrictions
• Accessibility Accommodations Needed
• T-Shirt Size
• Professional Headshot (for class directory)
• Short Professional Biography (100 words)
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